
STATE OF WISCONSIN 

Town of Washington 

Door County 

JOB NOTICE 
 

Department of Public Works Employee 
 

The Town of Washington is seeking applications for a full-time FLSA non-exempt Department of Public 
Works employee.   
 
Minimum Qualifications for the position are: 

1. Must be at least 18 years of age and have a High School Diploma, or equivalent. 

2. Have a minimum of 2 years relevant experience including manual labor, road and roadside 
maintenance, grounds maintenance and equipment operation.  A combination of education, 
training and experience that proves requisite knowledge, skills and abilities for this position 
may be substituted. 

3. Must be willing to be apprenticed for + 3 years under the Master Operator, Grade L 
program. 

4. Must have a valid Wisconsin CDL with Air Brake and Tanker Certification. 

5. Must pass routine substance abuse screening, and pre-employment physical and 
background check. 

 
Apprentice direct compensation hourly rate is + $20/hour, depending on relevant skills and experience.  
Progression to + $30/hour with Master Operator Grade L certification.   
 
Position benefits include: Individual/family medical insurance, Employer Health Savings Account (HSA) 
contribution, individual Short Term and Long-Term Disability (STD/LTD) insurance, Wisconsin Retirement 
benefits (WRS), up to 232 hours of paid time off, and 9 paid holidays per year.  Apprentice Total 
Compensation is + $30/hour, with Grade L progression to + $45/hour. 
 
Application forms and the associated job description/qualifications are available at the Town Office and 
online at www.washingtonisland-wi.gov. Applications require submission of a current resume or C.V., 
copies of educational certificate(s) along with the names and contact information for three non-relative 
references.  Posting will remain open until filled.  Call (920) 847-2522 for more information. 
 
The Town of Washington is an Equal Opportunity Employer.  Wisconsin Fair Employment Law prohibits 
discrimination in all areas of employment against any qualified person because of sex, race, disability, 
age (40 and over), creed, color, national origin, ancestry, sexual orientation, marital status, arrest and 
conviction record, military status, use of lawful products and genetic testing.   

 
Posted By: _________________________________   Date: _____________________ 

http://www.washingtonisland-wi.gov/

